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Pop Quiz: How many stocks are included in
the S&P 5007 How about the NASDAQ 1007

It might seem obvious at first, but as of Wednesday, April 2, 2014, the
answers are 501 and 101 respectively. When Google made the decision to
split its stock on Wednesday into Class A (GOOGL) and Class C (GOOG)
shares, it created two distinct publicly traded equities that both, both sit in
the S&P 500 and NASDAQ 100 indices. S&P provides detail on their
thinking to list both classes of stock in this recent press release and

NASDAQ 100 components are summarized here.

Now you might be asking, why is this so important? Well, here's where the complexity ratchets up for your indexed
relative total shareholder return (RTSR) plan. A large number of our PeerTracker clients use plans that compete

against components of the NASDAQ 100 or the S&P 500, either as a "closed group" (the components at the
beginning of the performance period) or as an "open group" (the components at the end of the performance period).
In both cases, clients now face a troubling theoretical dilemma— you are competing against the same company

twice.

For technology companies, this might mean more incentive to compete with Google! However, more seriously, and
especially for non-technology companies tracking performance against the S&P 500, it could mean the difference
between meeting or exceeding performance thresholds, and it could alter the very definition of plans where

performance is based on rankings within an index.
Going forward, companies with active RTSR plans face several options:

Keep it simple, do nothing and compete against both Google equities; or

Carve out one of the Google equities entirely from your plan, and disclose this decision in award agreements.
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Under any scenario, companies now face some previously unforeseen communications and technical challenges.
For clients using RTSR plans with custom peer groups that include Google, the new class of Google shares is likely
less of an issue. Plan documents will most likely reference the new Class C shares by name, GOOG, meaning

companies could opt to compete against only that equity.

Naturally, this is an exceedingly rare situation; but, it could prompt more companies to select bespoke custom peer

groups for their next round of RTSR awards.

To learn more about participating in a Radford survey, please contact our team. To speak with a member of our

compensation consulting group, please write to consulting@radford.com.
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